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Short Term Disability Absences by Employee Group (2013 to 2014)

% Of
Staff
That
Paid Sick Paid Sick Take # of EEs
Calculated SHIFTS Zero he Total
DAYS * Per EE Time called # of sick Cost
Year Headcount Per EE** off in sick occasions Paid
2014 4,410 9.91 9.0 28% 3,339 7,579 $9,318,153
Incidental Sick
Absence 4,410 341 3.0 32% 3,135 6,849 $3,546,234
Non-Union 738 1.64 1.6 50% 403 689 $411,355
Union 3,671 3.77 3.3 29% 2,737 6,160 $3,134,879
Significant Sick
Absence 4,410 6.49 6.0 85% 695 730 $5,771,918
Non-Union 738 2.29 2.3 93% 54 53 $503,234
Union 3,671 7.34 6.7 83% 641 677 $5,268,683
2013 4,355 10.06 9.0 29% 3,252 7,323 $9,222,791
Incidental Sick
Absence 4,355 3.38 3.0 34% 3,016 6,545 $3,397,800
Non-Union 719.6 1.66 1.6 52% 380 673 $391,745
Union 3,635 3.72 3.3 31% 2,644 5,872 $3,006,054
Significant Sick
Absence 4,355 6.67 6.1 84% 724 778 $5,824,990
Non-Union 719 3.59 3.5 93% 58 57 $759,856
Union 3,635 7.28 6.6 83% 666 721 $5,065,134

Note: This data includes only employees with Income Protection Plan

* represents standard calculated 7 hour day
**EE = Employee
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