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PURPOSE

The review focused on:

• Achieving compliance with the AODA employment • Achieving compliance with the AODA employment 
standards

• Achieving the outcomes of the Equity and Inclusion Policy

• Goals identified in the Workforce Census

• Strategies that will assist the City in achieving a 
workforce representative of the community served with 
particular focus on the under-served communities
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OUTCOMES

• Detailed understanding AODA compliance 

issues

• Confirmation that City of Hamilton has:

– Strong human resource policies and practices

– Human rights, access and equity infrastructure

• A Roadmap to guide how to advance the 

Equity and Inclusion Policy
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Current Initiatives

AODA Compliance  - Framework (Phase 1)

• All City Policies reviewed through Equity lens

• Release of Accommodation Policies and      • Release of Accommodation Policies and      
Procedures

Corporate Awareness & Education – Culture (Phase 2)

• Continued employee and management training

• Launch of the Equity & Inclusion Campaign
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Advancing Principles of E & I Policy

Purpose of the Campaign:

• To support implementation of E & I Policy & • To support implementation of E & I Policy & 

the AODA  2005 ; to foster an inclusive & 

supportive workplace & corporate culture 

• To underscore the importance of Equity, 

Inclusion, Diversity and Public Engagement as 

core values of a vibrant & harmonious city
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Advancing Principles of E & I Policy

• To convey imperatives of equitable and 

Inclusive treatment for all

• Accessibility, Equity , Inclusion and Diversity 

leveraged as strategic assets – attracting talent

• To inspire confidence & trust from residents
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Add a picture/poster here
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Add a picture/poster here
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QUESTIONS?QUESTIONS?
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