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CITY OF HAMILTON 

M O T I O N 

Governance Review Sub-Committee Date:  April 5, 2018 

MOVED BY COUNCILLOR M. GREEN.…………………………………….. 

SECONDED BY COUNCILLOR……………………………………………… 

PARENTAL LEAVE FOR ELECTED OFFICIALS 

WHEREAS, the Hamilton Municipal Election is scheduled for October 22, 2018; 

WHEREAS, systemic and structural barriers and current Council bylaws deter a diverse 

range of Council candidates to seek elected office; 

 WHEREAS, the Council chambers have been used three times in the past 12 months 

to build civic leadership and discuss participation of under-represented people including 

first nation, racialized people, women, non-binary individuals and youth in policy 

development, implementation and Council decision making; 

WHEREAS, the absence of a full paid leave for pregnancy, childbirth and adoption for 

elected officials being in place poses a specific barrier for women, non-binary 

individuals, and young people from pursuing elected office; 

 WHEREAS, Bill 68 has been given Royal Assent by the Government of Ontario and 

has amended the Municipal Act to mandate municipalities provide up to 20 weeks leave 

for municipal Councillors for pregnancy, child birth, and adoption;  

WHEREAS, Bill 68 also stipulates that municipalities are required to adopt and maintain 

a policy with respect to Pregnancy Leave and Parental Leave for Members of Council 

by March 1, 2019; 

 WHEREAS, a paid parental leave bylaw for Councillors will help ensure a diverse 

range of Council candidates participate in our democratic process.  

THEREFORE BE IT RESOLVED: 

That City staff report back to City Council before the 2018 Municipal Election with a draft 

parental leave bylaw which establishes the following: 20 weeks leave for pregnancy, 

child birth and adoption for elected officials with full salary, benefits, and compensation 

and a procedure for representation during leave wherein the Councillor on leave will 

determine the best approach for providing interim coverage. 


