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Community Planning & GIS 
  

Position Status 

Manager, Community Planning & GIS 
 

Temporary vacancy. Alissa Mahood has accepted the position on a temporary basis until the 
incumbent returns to work. 
 

Senior Project Manager (SPM), 
Community Planning & GIS 
 

Vacant. This is a temporary vacancy due to Alissa Mahood assuming the Manager position 
on a temporary basis. 

Senior Planner, Community Planning 
& GIS 
 

Position filled. Vacancy due to previous incumbent assuming SPM position in Development 
Planning, Heritage and Design. 

Intermediate Planner, Community 
Planning & GIS  
(2 Vacancies) 
 

One position became vacant as a result of parental leave. 
 
One position became vacant because incumbent was the successful applicant for Senior 
Planner, Community Planning position. This position has subsequently been filled internally. 
 

Planning Technician 
 

One position became vacant as a result of internal staff movement.  

 
 

Development Planning, Heritage and Urban Design 
  

Position Status 

Senior Project Manager (Rural) 
 

Temporary Vacancy. Position has been filled as an Expression of Interest/Career 
Development opportunity. Trudy Kennedy was the successful internal applicant. 
 

Senior Planner, Development 
Planning, Heritage and Urban Design 
(3 Vacancies) 
 

Two of the three vacant positions were the result of the incumbent accepting employment 
with another municipality. The third vacancy was the result of the incumbent accepting a 
temporary position within PED as a career development opportunity. 
 
All three vacant positions were posted and have been filled. One position was filled internally 
and the remaining two positions were filled by external applicants. 
 

Planner I (Intermediate Planner) 
 

There are currently 4 Planner I positions. Two positions became vacant as a result of 
internal staff movement. A third position became vacant as a result of the incumbent 
accepting a position with a consulting firm in Toronto. The positions will be posted in May. 
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One vacant position was filled internally.  
 

Planner II (Junior Planner) 
 

One position became vacant as a result of internal staff movement. The position has been 
recently filled. 
 

Planning Technician II 
 

This is a newly created position from the Assistant Secretary-Treasurer, Committee of 
Adjustment. The position has been posted and interviews are being scheduled. 
 

Assistant Secretary, Committee of 
Adjustment 
 

There are two positions. One position became vacant as a result of the retirement of the 
incumbent and has been changed to Planning Technician II. 

Administrative Secretary 
 

The position has recently become vacant. The position will be posted in May 2019 and 
interviews will be scheduled for June 2019. 
 

 
 

Policy Planning and Zoning By-law Reform 
  

Position Status 

Planning Technician II (Policy Group) 
 

Vacant – Position will be filled in Q3.  Limited capital funds. 
 

Planner II (Policy Group) One position vacant due to move to another municipality.  
 

Planner I (Policy Group) Two positions vacant. 
 

Senior Planner (Policy Group) One position vacant. 
 

Planning Technician II (Zoning Group) 
 

One position vacant. 

 
 


