


Racism is a problem in Canada too

• Ontario Human Rights Commission (interim 
report on racial profiling and discrimination 
November 2018)

– A Black person in Toronto is nearly 20 times 
more likely than a White person to be 
involved in a fatal shooting by Toronto 
Police Services

– 8.8% of Toronto population BUT

• for 70 % of fatal shootings





On anyone’s radar?

• Superimposed effect of various types of racism on 
the pandemic

• Some communities have a difficult historical 
legacy with the medical community (systemic 
racism)

– work will need to be done to build trust when 
it comes to various public health measures

• Vaccine ambassadors – Hamilton recently 
hired a number
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Ontario Public Health Standards (2018)



Representation Matters

Benefits of a Diverse Team:

1. Increased Creativity and Innovation

2. Better Problem-Solving and Decision Making

3. Increased Profits

– Ethnic  & Cultural Diversity better than 
gender diversity alone

4. Higher employee engagement

5. Better Reputation
https://www.managers.org.uk/knowledge-and-insights/listicle/the-five-business-benefits-of-a-diverse-
team/#:~:text=Harvard%20Business%20Review%20found%20that,to%2087%25%20of%20the%20time.
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