





B\ CdnPaediatricSociety @
gty @CanPaedSociety

1/3 Adolescent medicine
specialist @Johnsonlasha848
has a message for children,
youth, and families affected by
#Hracism: "l see you, and | am
with you. Your suffering is real."
@mac_peds @MacHealthSci

CdnPaediat... @-2020-06-01 -
Replying to @CanPaedSociety
2/3 "People of colour experience
worries about racism on a regular
basis": Will my son be at more
risk of harm when he's wearing a
mask to protect against
COVID-19?

CdnPaediat... @-2020-06-01 -~
3/3 "George Floyd is not only a
person of colour. He is my sons,
my father....He is family, he is
friends. He is a person of colour
who didn't deserve what
happened to him."
@JohnsonTasha848
#BlackLivesMattergy



On anyone’s radar?

* Superimposed effect of various types of racism on
the pandemic

e Some communities have a difficult historical

legacy with the medical community (systemic
racism)

— work will need to be done to build trust when
it comes to various public health measures

* Vaccine ambassadors — Hamilton recently
hired a number
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Board responsibilities

The board:
To help slow the rate of COVID-19 infection, the City of Toronto has scaled back and/or modifie

more about the current health situation and affected City services . * Ensures public health programs and services in Toronto are delivered according to
provincial standards and in response to local needs

« Works with Toronto Public Health staff to develop strategic plans, goals and policies for
Toronto Public Health

Board of Health Go to Appl + Advises City Council on a broad range of health issues
Established under the Ontario Health Protection and Promotion Act (7, the « Recommends the annual capital and operating budgets to City Council
Board of Health determines and sets public health policy and advises City Council on a bro:
health issues and services that include health assessment, health protection, disease prevei Board size and composition

health promotion. Board of Health for the City of Toronto Health Unit By-law 2-2019 (7, as The Board of Health consists of 13 members and is composed of:

by Board of Health for the City of Toronto Health Unit By-Law 1-2020 7 governs the proce

. . « 6 Council members
the Board of Health and its committees.

« 6 members of the public

¢ 1 education representative

Qualifications
Public members of the Board of Health should collectively demonstrate a range of qualifications
including:

Chair and vice chair
Under the Health Protection and Promotion Act, the Board of Health elects the chair and vice chair from
amongst its members.

« interest or background in issues affecting municipal public health programs and services

« interest or skills in planning and policy development leading to a comprehensive
municipal public health agenda that meets local community needs

Term of office

The term of office for public members of the board is four years, generally coincident with the term of
Council.

experience in organizational activities, such as committees, non-profit groups, voluntary
societies, occupational associations

« skills in leadership and management and/or experience in administration and budget
development

Eligibility requirements
Public members must meet the eligibility requirements as set out in the City's Public Appointments
Policy.

» demonstrated skills in conflict management, negotiation and mediation

ability to make a commitment to monthly involvement in Board of Health meetings and
related committee or other activities
= ayouthful perspective, defined as an individual in the 18-30 age range, is a desired
qualification for at least one public member Under the Health Protection and Promotion Act, public members are ineligible for appointment to the

board if their services are employed by the Board of Health.



Ontario Public Health Standards (2018)

Figure 2: Policy Framework for Public Health Programs and Services
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Representation Matters

Benefits of a Diverse Team:
1. Increased Creativity and Innovation
2. Better Problem-Solving and Decision Making

3. Increased Profits

— Ethnic & Cultural Diversity better than
gender diversity alone

4. Higher employee engagement
5. Better Reputation


https://www.managers.org.uk/knowledge-and-insights/listicle/the-five-business-benefits-of-a-diverse-team/#:~:text=Harvard%20Business%20Review%20found%20that,to%2087%25%20of%20the%20time

