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COUNCIL DIRECTION 
 
Not Applicable  
 
INFORMATION 
 
Under the Municipal Act, 2001, the Treasurer must submit to Council before the 31st of 
March each year, an itemized statement of the remuneration and expenses paid to each 
Member of Council and citizen appointees to various local boards in the preceding year.  
 
Appendix “A” of Report FCS22008 provides the remuneration paid to the Mayor and 
Members of Council in respect to his or her services as a member of Council or any 
other body, including a local board, to which the member has been appointed by 
Council or on which the member holds office by virtue of being a member of Council.  
 
As per the direction of Council, staff forwarded the expenses reflected in this report to 
Members of Council for their review.  
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APPENDICES AND SCHEDULES ATTACHED 
 
Appendix “A” to Report FCS22008 – 2021 Remuneration Summary 
Appendix “B” to Report FCS22008 – Expense Details of Council  
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