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Greening
Hamilton's Fleet
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The City of Mamiit

Transportotion accounts for

24% of GHG emissions in

Conoda. It is the second

largest source of total O
Emissions.
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The Green Fleet Strategy
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Reduce GHG emissions within Fleet Se
18 4% emidsion reduction target by 20
improve Tuel efficiency of vehicles
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Fieet Electrification
Heavy-Duty Electric Vehicles
& An sleciric pocker truck can sovye 7 668 gollons of Tee
a year and reduces gresnhouse gos emissions by &8
1ons
Engine Retrafitting
= Coanvert o medivm-duty inlernal combustion
vihiclke to o 100% slectric engine

Vehicle Modifications
Transit Plasma System for Fuel ignition
« The ignition system vses nancsecond pulsed power
plasma 1o burn fuel. Increase Tuel efficiency by J0%
and reduce NOx emitsions by S0%
Speed of Alr Piston to Increase Power
« A high-performance pieton reduces fuel consumplion
ond emuissiong, InCreases BEowEr th-: l'a'.""l'u
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Hydrogen Fuel Cell

= Fuel cell technology generates electricity and
heat while producing water from oxygen and
hygdrogen. An efficient fuel alternative for meedium
and heavy-duty vehiclea due to it long-range
capability and fast réfusling

= Hgdrogen is foirly new 1o Canada bul there are
gevelopmants happening within Canoda and
CHtarko
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OUR Vision: To be the best place to raise a child and age successfully.
OUR Mission: To provide high quality cost conscious public services that contribute to a healthy, safe, and
prosperous community, in a sustainable manner.
OUR Culture: Collective Ownership, Steadfast Integrity, Courageous Change, Sensational Service,
Engaged Empowered Employees




