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PROVINCIAL PLANNING STATEMENT, 2024

Employment Area related policy excerpts in effect as of October 20, 2024
2.8 Employment

2.8.1 Supporting a Modern Economy

1. Planning authorities shall promote economic development and competitiveness
by:

a) providing for an appropriate mix and range of employment, institutional,
and broader mixed uses to meet long-term needs;

b) providing opportunities for a diversified economic base, including
maintaining a range and choice of suitable sites for employment uses which
support a wide range of economic activities and ancillary uses, and take into
account the needs of existing and future businesses;

c) identifying strategic sites for investment, monitoring the availability and
suitability of employment sites, including market-ready sites, and seeking to
address potential barriers to investment;

d) encouraging intensification of employment uses and compatible, compact,
mixed-use development to support the achievement of complete
communities; and;

e) addressing land use compatibility adjacent to employment areas by
providing an appropriate transition to sensitive land uses.

2. Industrial, manufacturing, and small-scale warehousing uses that could be
located adjacent to sensitive land uses without adverse effects are encouraged in
strategic growth areas and other mixed-use areas where frequent transit service is
available, outside of employment areas.

3. In addition to policy 3.5, on lands within 300 metres of employment areas,
development shall avoid, or where avoidance is not possible, minimize and mitigate
potential impacts on the long term economic viability of employment uses within
existing or planned employment areas, in accordance with provincial guidelines.

4. Major office and major institutional development should be directed to major
transit station areas or other strategic growth areas where frequent transit service is
available.
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2.8.2 Employment Areas

1. Planning authorities shall plan for, protect, and preserve employment areas for
current and future uses, and ensure that the necessary infrastructure is provided to
support current and projected needs.

2. Planning authorities shall protect employment areas that are located in proximity
to major goods movement facilities and corridors, including facilities and corridors
identified in provincial transportation plans, for the employment area uses that
require those locations.

3. Planning authorities shall designate, protect, and plan for all employment areas
in settlement areas by:

a) planning for employment area uses over the long-term that require those
locations including manufacturing, research, and development in connection
with manufacturing, warehousing and goods movement, and associated retail
and office uses and ancillary facilities;

b) prohibiting residential uses, commercial uses, public service facilities and
other institutional uses;

c) prohibiting retail and office uses that are not associated with the primary
employment use;

d) prohibiting other sensitive land uses that are not ancillary to uses permitted
in the employment area; and

e) including an appropriate transition to adjacent non-employment areas to
ensure land use compatibility and economic viability.

4. Planning authorities shall assess, and update employment areas identified in
official plans to ensure that this designation is appropriate to the planned function
of employment areas. In planning for employment areas, planning authorities shall
maintain land use compatibility between sensitive land uses and employment
areas in accordance with policy 3.5 to maintain the long-term operational and
economic viability of the planned uses and function of these areas.

5. Planning authorities may remove lands from employment areas only where it
has been demonstrated that:

a) there is an identified need for the removal and the land is not required for
employment area uses over the long term;
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b) the proposed uses would not negatively impact the overall viability of the
employment area by:

o avoiding, or where avoidance is not possible, minimizing and
mitigating potential impacts to existing or planned employment area
uses in accordance with policy 3.5;

c) Maintaining access to major goods movement facilities and corridors;

o existing or planned infrastructure and public service facilities are
available to accommodate the proposed uses; and

o the municipality has sufficient employment lands to accommodate
projected employment growth to the horizon of the approved official
plan.

3.5 Land Use Compatibility

1. Major facilities and sensitive land uses shall be planned and developed to avoid,
or if avoidance is not possible, minimize and mitigate any potential adverse effects
from odour, noise, and other contaminants, minimize risk to public health and
safety, and to ensure the long-term operational and economic viability of major
facilities in accordance with provincial guidelines, standards, and procedures.

2. Where avoidance is not possible in accordance with policy 3.5.1, planning
authorities shall protect the long-term viability of existing or planned industrial,
manufacturing or other major facilities that are vulnerable to encroachment by
ensuring that the planning and development of proposed adjacent sensitive land
uses is only permitted if potential adverse affects to the proposed sensitive land
use are minimized and mitigated, and potential impacts to industrial, manufacturing
or other major facilities are minimized and mitigated in accordance with provincial
guidelines, standards and procedures.

8: Definitions

Employment area: means those areas designated in an official plan for clusters of
business and economic activities including manufacturing, research, and development
in connection with manufacturing, warehousing, goods movement, associated retail and
office, and ancillary facilities. An employment area also includes areas of land described
by subsection 1(1.1) of the Planning Act. Uses that are excluded from employment
areas are institutional and commercial, including retail and office not associated with the
primary employment use listed above.



