
 

 

 

 

  



  

 

   

   

   

   

   

   

   

   

   

 

 

 

  



Legal Fees, 
$660,000

Office 
Administration, 

$7,500

Technology, 
$39,300

Meeting Expenses, 
$4,500Consulting Services, 

$270,000

Training & 
Conferences, 

$57,600

Salaries & Benefits, 
$421,155

Memberships, 
$21,100

Account Type Cost
Percentage 

of Total 
Budget

Consulting Services $270,000 18%
Legal Fees $660,000 45%
Meeting Expenses $4,500 >1%
Memberships $21,100 1%
Office Administration $7,500 1%
Staff Salaries & 
Benefits $421,155 28%
Technology $39,300 3%
Training & 
Conferences $57,600 4%
Total $1,481,155 



  

  

  

 

 

 

 

 

 

 

 



  

 

 

 

 

 

 

 

 



  

 

 
 

 
  

 
 

 
 

 

 

 

  

 
  

 

 

 



  

 

 

 
 

 
 

  
 

  



  

  

 

 
 

 
 

  
 

 

  

  

 

 



  

  

 

  

 

 

 

 

 

 

 

 



  

 

 
 

 
 

 

 

 

 



   

 

 The Board is responsible for preparing and presenting its budget, as 
well as the police budget, to City Council 

 City Council either approves or rejects these budgets 

 If City Council rejects the budgets, the Board can request an arbitration 
or the Board and City may enter into mediation 

 

Under section 50 Municipal Board Finances  of : 

(1) A municipality that maintains a municipal board shall provide the board 
with sufficient funding to, 

(a) comply with this Act and the regulations; and 

(b) 
remuneration of board members.  

(2) A municipal board shall submit operating and capital estimates to the 
municipality that will show, separately, the amounts that will be 
required to, 

(a) comply with this Act and the regulations, including the amounts 
required to provide the police service with required equipment and 
facilities, having regard for the various ways that the board can 
discharge this obligation; and 

(b) 
remuneration of board members.  

(3) The format of the estimates, the period that they cover and the 
timetable for their submission shall be determined by the municipality. 

(4) Upon reviewing the estimates, the municipality shall establish an 
overall budget for the municipal board for the purposes described in 
clauses (1) (a) and (b) and, in doing so, the municipality is not bound to 
adopt the estimates submitted by the municipal board.  

 

 



  

(5) In establishing an overall budget for the municipal board, the 
municipality does not have the authority to approve or disapprove 
specific items in the estimates. 

(6) If the municipal board is not satisfied that the budget established for it 
by the municipality is sufficient for the purposes described in clauses 
(1) (a) and (b), 

(a) the municipal board and the municipality may jointly apply to the 
Commission Chair to appoint a conciliation officer to attempt to 
resolve the matter; or 

(b) the municipal board may give the municipality written notice 
referring the matter to arbitration.  

 
  



  

  

If you are not able to locate the information you are looking for on our 

Executive Director at: kirsten.stevenson@hamilton.ca.  

Detailed information about the Board may be found on our website at 
www.hamiltonpsb.ca.  

For information related to past budgets, please visit: 
https://www.hamiltonpsb.ca/reports-and-policies/hamilton-police-
budgets/ 

Roles and Responsibilities of the Board 

The Hamilton Police Service Board is the civilian body 
governing the Hamilton Police Service. The board is responsible for 
ensuring the delivery of adequate and effective policing in Hamilton and to 
provide accountability to the public through governance activities that 
contribute to locally responsive policing.  

The primary role of the board is to establish, after consultation with 
the Chief of Police, overall objectives and priorities to ensure 
requirements found in  are met or exceeded.  This is achieved 
through the enactment of policies. 

The Board cannot direct the Chief with respect to specific day to day or 
operational decisions of the Service. 

Legislated Responsibilities of the Board 

The outlines the following responsibilities of the board: 

A Police Service Board shall: 

(a) ensure adequate and effective policing is provided in the area for which 
it has policing responsibility; 

(b) employ members of the police service; 

(c) appoint members of the police service as police officers; 



  

(d) recruit and appoint the chief of police and any deputy chief of police 
and determine their remuneration and working conditions, taking their 
submissions into account; 

(e) prepare and adopt a diversity plan to ensure that the members of the 
police service reflect the diversity of the area for which the board has 
policing responsibility; 

(f) monitor  

(g) conduct a review 
in accordance with the regulations made by the Minister, if any; 

(h) monitor decisions regarding the restrictions on 
secondary activities set out in section 89 and review the reports from 
the chief of police on those decisions; 

(i) monitor 
service; 

(j) ensure that any police facilities, including police lock-ups, used by the 
board comply with the prescribed standards, if any; and 

(k) perform such other duties as are assigned to it by or under this or any 
other Act, including any prescribed duties. 



Legal Fees, 
$575,000

Office 
Administration, 

$3,100Technology, 
$20,400

Meeting Expenses, 
$4,500

Consulting Services, 
$30,000

Training & 
Conferences, 

$30,000

Salaries & Benefits, 
$326,146

Account Type Cost
Percentage of 
Total Budget

Consulting Services $30,000 3%
Legal Fees $575,000 57%
Meeting Expenses $4,500 >1%
Memberships $21,100 2%
Office Administration $3,100 >1%
Staff Salaries & 
Benefits $326,146 32%
Technology $20,400 2%
Training & 
Conferences $30,000 3%
Total $1,010,246 


