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Short-Term Disability (STD) Absence Data by Department

Graph 1 — City Housing STD Absence Data
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Graph 2 — City Manager’s Office STD Absence Data
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Graph 3 — Corporate Services STD Absence Data
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Graph 4 — Planning and Economic Development STD Absence Data
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Graph 5 - Public Works STD Absence Data
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Graph 6 — Healthy and Safe Communities STD Absence Data
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Graph 7 — Hamilton Fire STD Absence Data

Average STD Days Lost per Eligible Employee STD Lost Hours & Direct Costs
15 127 soK - $am
g 40K §
S0 [}
; E o s2m ;
is 20K $1M g
0 0K $0M
2021 2022 2023 2024 2025 2021 2022 2023 2024 2025
Employee Distribution by # of STD Days Lost for FY 2025 Employee Distribution by # of STD Occurrences for FY 2025
100
fo i
& &
E $ 50
T2 i
3 3 I I
* 0 | _ o — * p — ..- _____
o 10 20 30 40 50 L] 2 4 [ 8 10 12 14
¥ of Days Lost W of Oceurrences
Short-Term Disability Absence Data - Top 5 City Divisions
(Note — Top 5is based on total number of lost days per division)
Graph 8 — Transit Division STD Absence Data
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Graph 9 — Hamilton Paramedic Services Division STD Absence Data
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Graph 10 — Lodges Division STD Absence Data
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Graph 11 — Transportation Division STD Absence Data
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Graph 12 — Waste Division STD Absence Data
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